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Abstract

This study examined the psychological acculturation experience of Burmese women migrant
workers in Thailand by looking into their acculturative stressors, levels of acculturative stress, and
coping responses, and identifying the predictors of acculturative stress. The descriptive-correlational
design was employed. Fifty-seven participants completed measures of culture shock, coping responses,
and a checklist on acculturative stressors. Situational and personal-relational stressors were found to be
positively correlated with high levels of acculturative stress. Avoidance coping responses such as accep-
tance and emotional discharge were negatively correlated with acculturative stress. Situational and
personal-relational stressors, acceptance, and emotional discharge were significant predictors of
acculturative stress. Suggestions for promoting positive acculturative experiences of migrant workers
and future research directions are discussed.
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INTRODUCTION

Migration has become an increasingly common
experience for many people throughout the world.
In fact, an estimated 214 million individuals world-
wide are considered to be international migrants
(International Organization for Migration, 2013).
Migrants voluntarily or involuntarily leave their
home countries to settle in their new host coun-
tries and are typically classified into subgroups such
as immigrants, retfugees, asylum seekers, and so-
journers (Schwartz, Unger, Zamboanga, &
Szapocznik, 2010). Migrant workers are subsumed
under sojourners because the length of their stay
in host countries is limited by their employment
contracts (Schwartz et al., 2010). Economic dep-
rivation along with displacement due to armed
conflicts, persecution, or natural disasters are rea-
sons which compel Asian migrant workers to seek
greener pasture abroad (Amnesty International,
2005). In mainland Southeast Asia, Thailand's eco-
nomic growth has made it a major destination
among workers from neighboring countries (In-
ternational Organization for Migration, 2013).
Workers from Myanmar (Burma), Laos, and Cam-
bodia comprised 1.3 million of two million migrant
workers in Thailand (Fujita, Endo, Okamoto,
Nakanishi, & Yamada, 2010). Of the migrant work-
ers from Thailand’s neighboring countries, 82%
were Burmese who worked in the agriculture, fish-
eries, manufacturing, construction, domestic, res-
taurants, and hotel sectors of the Thai industry
(Fujita et al., 2010). These statistics on Burmese
migrant workers in Thailand show that this sub-
group of migrants merits attention because of their
increasing numbers, the circumstances surround-
ing their migration, and the challenges that define
their acculturation experiences (United Nations
Department of Public Information, 2010).

Migrants, regardless of subgroup classification,
go through the process of acculturation which in-
volves psychological and cultural changes that re-
sult from their intercultural encounters (Berry.
1997). Contemporary theories on acculturation
have deemed the process to be inherently stressful
because migrants are expected to cope immedi-
ately and effectively with new and unfamiliar in-
tercultural experiences (Zhou, Snape, Topping, &
Todman, 2008). They are under tremendous stress
from having to struggle with adequately adjusting
to a new culture, a new pace of life, and a new

language while trying to sustain satisfactory per-
formance to keep their jobs (Rudmin, 2009). While
stress and coping are natural and inevitable aspects
of acculturation, stressors which have been unsuc-
cessfully dealt with produce high levels of
acculturative stress which in turn impacts nega-
tively on the health and wellbeing of migrants
(Berry, 1997, 2005, 2006; Winkelman, 1994).
These theoretical assertions on the process and
outcome of acculturation have strong empirical
support from the existing body of research that
yielded a vast array of variables related to stres-
sors, acculturative stress, and coping responses.
The distressing life events brought about by inter-
cultural interactions are considered to be stressors
(Berry, 2005). These stressors have been catego-
rized in various ways with reference to their na-
ture and sources such as environmental, social,
familial, and attitudinal stressors (Fuertes &
Westbrook, 1996) and to the circumstances sur-
rounding migration such as conflicts that prompted
migration which are labelled as pre-migration stres-
sors and conflicts related to relocation, communi-
cation/language, mental and physical health which
are considered as post-migration stressors
(Yakushko et al., 2008). Moreover, migrants who
have experienced prolonged and repeated expo-
sures to numerous acculturative stressors reported
high levels of acculturative stress which is defined
as negative cognitive, emotional, and behavioral
reactions to cultural experiences in the host coun-
tries (Berry, 2006). High levels of acculturative
stress have been found to produce debilitating out-
comes in various dimensions of adjustment such
as emotional and psychological (Paukert, Pettit,
Perez, & Walker, 2006; Sandhu & Asrabadi, 1998;
Wei et al., 2007), relational and social (Duru &
Poyrazli, 2007; Poyrazli, Kavanaugh, Baker, & Al-
Timimi, 2004), and physiological wellbeing
(Greenland & Brown, 2005; Williams & Berry,
1991; Ye, 2005). Furthermore, migrants’ efforts
to manage acculturative stress have likewise been
the focus of empirical attention which has consis-
tently placed under favorable light approach cop-
ing responses (e.g., problem-solving) as buffer
against the debilitating impact of acculturative
stress (e.g., Heberle, 2010; Jibeen & Khalid, 2010;
Rohde, 2010; Torres, 2010) when compared with
avoidance coping responses which have been
known to sustain and even escalate the levels of
acculturative stress (e.g., Berry, 2005; Crockett et



al.. 2007; Torres & Rollock, 2004; Wong, 2006).

This present review has brought to light a con-
spicuous emphasis that recent studies on accultura-
tion have placed on immigrants and international
students. The bulk of studies examined in this re-
view mainly focused on the experiences of Asian,
Latino, and Scandinavian immigrants to North
America and Europe (e.g.. Aragona et al., 2013;
Bhugra, 2004; Faur, 2008; Mui & Kang, 2006) as
well as international students (e.g., Abbasian &
Shakiri, 2013: Crockett et al., 2007; Horn, 2008;
Kim & Omizo, 2005; Mejia & McCarthy. 2010).
Apart from Magana and Hovey’s (2003) study on
Mexican seasonal farmworkers in the U.S. and
Rohde’s (2010) study on low-income Latino work-
ers, very little attention has been directed to mi-
grant workers which are identified as a special
population due to the difficult life circumstances
that they face in their host countries (Fujita et al.,
2010; United Nations Department of Public Infor-
mation, 2010). Such is the case of Burmese mi-
grant workers in Thailand which several status re-
ports have disclosed to be contending with harsh
working conditions, low income, heavy indebted-
ness, substandard living conditions, susceptibility
to illness, very limited access to health care, and
high risk of being victims of human trafficking
(Amnesty International, 2005; Fujita et al., 2010;
Karen Human Rights Group, 2010; Pichai, 2010;
United Nations Department of Public Information,
2010). In addition to these overwhelming stres-
sors, Burmese women migrant workers are forced
to make do with lower wages and longer working
hours than their male counterparts (Fuji et al.,
2010).

Moreover, there is a need to steer research di-
rections toward various types of migrants because
the quality of their acculturation experiences vary
according to the circumstances surrounding their
migration (Schwartz et al., 2010) and that migrants
who contribute to the economy and culture of the
host country are more likely to experience accep-
tance as compared to refugees who are consid-
ered a drain to the host country’s resources may
suffer from perceived discrimination and rejection
(Steiner, 2009). Exploring the acculturative expe-
riences of people within their unique context of
migration as well as their ability to deal with prob-
lems of daily life can provide valuable insights to-
ward the understanding of psychological accultura-
tion (Berry, 1997; Zhou, 2014).

Therefore, this study represents an attempt to
expand empirical focus to include Burmese women
migrant workers whose unique migration circum-
stances complicate their acculturation experience
and place them at a high risk of serious maladjust-
ment. This study seeks to cast light on the accul-
turation experiences of Burmese women migrant
workers by (a) examining their acculturation-re-
lated stressors, levels of acculturative stress, cop-
ing responses; and (b) identifying predictors of
acculturative stress. By exploring the psychologi-
cal acculturation process of Burmese women mi-
grant workers as they attempt to deal with the
multiple demands of living and working in a for-
eign country, this study aims to contribute to the
existing body of empirical literature on
acculturative stress, and to identify potentially fruit-
ful avenues for future research. Finally, this study
hopes to furnish professionals in the health and
welfare disciplines, socio-civic organizations, and
government institutions with valuable insights into
the plight of Burmese women migrant workers in
Thailand so that developmental, remedial, and re-
habilitative efforts can be directed toward this valu-
able segment of the society whose commitment of
lives and energies push the frontiers of economic
development.

LITERATURE REVIEW

A more detailed review of relevant literature
and studies on acculturation is presented in this
section and organized according to topics such as
stressors from acculturation, acculturative stress,
and coping responses.

Stressors from Acculturation

Migration is a major life event that requires
people to engage in stressful cultural adjustment
(Berry, 1997). The process of psychological and
cultural changes that migrants go through as a re-
sult of contact with culturally dissimilar people and
social intluences is known as acculturation (Berry.
2005). Migrants are people from one country who
settle in a host or receiving country and are typi-
cally categorized as (a) immigrants who leave their
homelands by choice for economic opportunities,
marriage, or to join family members who have pre-
viously immigrated; (b) refugees who are displaced



by natural or manmade disasters, (c) asylum seek-
ers who escape persecution and violence, and (d)
sojourners whose residence in the host country is
purpose-bound and time-limited such as interna-
tional students, seasonal workers, and corporate
executives whose organizations send them over-
seas for career development (Berry, 2006;
Schwartz, Unger, Zamboanga, & Szapocznik,
2010).

Studies have shown that the process of accul-
turation results in distressing life events which mi-
grants have reported as sources of stress (stres-
sors). Notwithstanding the varied ways by which
acculturation researchers have classified stressors,
this review elects to use the terms situational and
personal-relational as two general categories which
appear to be broad enough to encompass the wide
array of acculturation-related stressors. To clarify
these general categories, situational stressors re-
fer to disturbing life events that occur in the physi-
cal environment such as living and working condi-
tions, and socio-political and economic climate of
the host country whereas personal-relational stres-
sors refer to distressing events that occur within
the personal and interpersonal aspects of function-
ing of migrants in the context of cross-cultural
encounters. Studies have focused on situational
stressors such as rigid working conditions that are
characterized by difficult physical labor, long hours,
low wages, and very limited access to health care
which force migrant workers to make do with sub-
standard living conditions, and place them at a high
risk of illness and of being victims of human traf-
ficking (Fujitaetal., 2010; Magana & Hovey, 2003;
Pichai, 2010). On the other hand, studies on per-
sonal stressors have pointed to negative emotions
and psychological disturbances such as culture
shock (Aragona, Pucci, Mazzetti, Maisano, &
Geraci, 2013; Mumford, 1998). homesickness
(Sandhu & Asrabadi, 1994; Sedikides, Wildschut,
Routledge, Arndt, & Zhou, 2009), anxiety and
worry about status as migrants (Mejia & McCarthy,
2010; Sonderegger, Barrett, & Creed, 2004), de-
pression (Cavazos-Rehg & De Lucia-Waack, 2009;
Choi, Miller, & Wilbur, 2009; Park 2009), suicidal
ideation (Hovey & Magana, 2003; Kiang.
Grzywacz, Marin, Arcury. & Quandt, 2010; Mui
& Kang, 2006), and psychosis (Bhugra, 2004;
Devlyder et al., 2013). Other studies on accul-
turation have examined relational stressors such
as communication problems related to lack of flu-

ency in the language of the host country (Abbasian
& Sharifi, 2013; Neto, 2002), difficulties in social
adaptation (Duru & Poyrazli, 2007; Kim & Omizo,
2005), perceived discrimination (Horn, 2008;
Sandhu & Asrabadi, 1994), and harassment by
police and immigration officers (Karen Human
Rights Group, 2010; Pichai, 2010), and marital
concerns (Choi, Miller, & Wilbur, 2009; Heberle,
2010). This review on acculturation-related stres-
sors suggests that studies have given a lop-sided
focus on stressors that are commonly reported by
immigrants and international students, and have
given meager attention to stressors that are sig-
nificant predictors of acculturative stress in migrant
workers.

Acculturative Stress

Culture shock is the accumulated etfects of
unfamiliar encounters that are experienced by mi-
grants in their host or receiving countries (Zhou,
2014). Shock as a term suggests that accultura-
tion is a stressful process that is characterized by
the following aspects: (a) Strain due to effort re-
quired to make necessary psychological adapta-
tion; (b) A sense ot loss and feelings of deprivation
in regard to friends, status, profession, and pos-
session; (c¢) Being rejected by and/or rejecting the
members of the new culture; (d) Confusion inrole,
role expectations, values, feelings, and self-iden-
tity; (e) Surprise. anxiety, disgust, and indignation
after becoming aware of cultural differences; and
(f) Feelings of impotence due to not being able to
cope with the new environment (Taft, 1977).

Over the years, the growing body of literature
on acculturation has seen the emergence of the term
“acculturative stress” as synonymous to culture
shock (Zhou, 2014). Closely linked to Lazarus and
Folkman’s (1984) psychological model of stress
as a response to environmental stressors,
acculturative stress is defined as a reaction to life
events (stressors) that are brought about by the
experience of acculturation (Berry, 1997).
Acculturative stress is anchored on the premise that
this kind of stress is likely to exist at low levels and
produce positive effects when acculturative stres-
sors are successfully dealt with. Studies on
acculturative stress have explored its effects of
various dimensions of adjustment of migrants. High
levels of acculturative stress have been shown to
have mild to moderate debilitating effects on the



emotional and psychological (Paukert, Pettit,
Perez, & Walker, 2006; Sandhu & Asrabadi, 1998;
Wei et al., 2007), relational and social (Duru &
Poyrazli, 2007; Poyrazli, Kavanaugh, Baker, & Al-
Timimi, 2004), and physiological dimensions of
adjustment (Greenland & Brown, 2005; Williams
& Berry, 1991; Ye, 2005). Low levels of
acculturative stress have also been associated with
self-efticacy (Kim & Omizo. 2006), language (En-
glish) proficiency (Duru & Poyrazli, 2007), com-
petence in intercultural interactions (Torres &
Rollock, 2004), and meaning in life (Pan, Wong,
Chan, & Joubert, 2008). This review on
acculturative stress has shown consistent findings
that equate this variable with negative outcomes
and echoes the invitation by theorists in the field
for researches to explore specitic migration circum-
stances that can bring out the potential of
acculturative stress to become a positive, life-en-
hancing experience among migrants.

Coping Responses to Acculturative Stress

Coping refers to “'the cognitive and behavioral
etforts to master. reduce, or tolerate the internal
and external demands that are created by the stress-
tul transaction” (Folkman, 1984, p. 840). Moos
(1993) made an effort to present a multidimensional
model of coping responses that emphasizes the
focus and the method of coping. The focus of cop-
ing refers to the individual’s orientation towards
the problem (approach versus avoidance). Under
the focus perspective, people can make active ef-
forts to resolve the problems and adapt themselves
to stressors (approach coping) or try to avoid the
problem and concentrate efforts on managing the
emotion generated by the conflict (avoidance cop-
ing). The method of coping refers to cognitive
and behavioral efforts that are individual makes in
order to master or resolve stressors. Under the
method perspective, people can employ cognitive
or behavioral efforts to approach or avoid the stres-
sor. The combination of two types of focus of
coping (approach versus avoidance) and two types
of method of coping (cognitive versus behavioral)
forms eight coping response strategies. Approach
Coping includes: (a) Logical Analysis which in-
volves gaining insight on a stressor; (b) Positive
Reappraisal which requires positively reframing
perception of a stressor; (¢) Seeking Guidance
which entails obtaining support from significant

others and advice from professionals; and (d) Prob-
lem Solving which pertains to goal-setting and
implementing plans to solve the problem. Avoid-
ance Coping, on the other hand. subsumes the re-
sponses: (a) Cognitive Avoidance which refers to
avoiding thinking about the stressor; (b) Accep-
tance or Resignation which involves accepting that
one has no control over the situation; (¢) Seeking
Alternative Rewards which is engaging in alterna-
tive pleasurable activities; and (d) Emotional Dis-
charge which involves letting off steam by shout-
ing or taking it out on people. Moos’s (1993) model
of coping which includes all eight specitic strate-
gies scales formed the framework of a standard-
ized instrument that have been widely used to as-
sess coping responses to a variety of stressful situ-
ations (Chinaveh, 2013; Eyles & Bates, 2005;
Kirchner, Forn, Munoz. & Pereda, 2003).

In the face of significant levels of acculturative
stress, migrants are forced to recognize that they
are experiencing problems from their cross-cultural
interactions and are compelled to engage in strat-
egies that attempt to deal with these acculturative
stressors (Berry, 1997; 2005; 2006). Studies have
shown that approach coping responses (e.g., prob-
lem solving) have been found to serve as a protec-
tive measure against occupational burnout (Rohde,
2010) and depression (Torres, 2010) among low-
wage earning Latino immigrants, and psychoso-
matic illnesses among Asian American immigrants
(Jeong, 2009). Approach coping responses have
also been shown to promote adaptive adjustment
among Pakistani immigrants in Canada (Jibeen &
Khalid, 2010) and resiliency and cultural identity
among Japanese women migrants in America
(Heberle, 2010).

On the other hand, avoidance coping responses
are found to be ineffective in mitigating the effects
of stress (Torres & Rollock, 2004) as these re-
sponses have been shown to be related to high lev-
els of acculturative stress and low levels of adjust-
ment when compared to active coping responses
(Berry, 1997; Crockett et al., 2007; Wong, 2006).
However, several studies have shown contrasting
findings that point to the effectiveness of avoid-
ance coping responses in minimizing the levels of
frustrations from stressful situations that cannot
be managed by approach coping responses (e.g..
Akram, 2006; Carver, 1989; Jiben & Khalid, 2010),
and the adequacy of cognitive avoidance as self-
protective measure against recall of stressful, in-



trusive memory (Lemogne et al., 2009). Further-
more, some studies highlighted the value of flex-
ibility in utilizing approach and avoidance coping
responses as an indicator effective adaptation
among persons who manage severe and pervasive
stressors (Kholmann, 1993; Moos, 1993). Avoid-
ance coping responses (i.e., acceptance/resignation,
cognitive avoidance, emotional discharge) when
used in conjunction with approach coping re-
sponses (i.e., logical analysis, seeking guidance)
have been linked with effective management of
acculturative stress among international university
students (Vergara, Smith, & Keele, 2010). This
review on coping responses to acculturation has
reinforced the effectiveness of approach coping
responses and has brought to light an open avenue
of research into the usefulness of avoidance cop-
ing alone or in combination with approach coping
for the effective management of acculturative
stress.

CONCEPTUAL FRAMEWORK AND HY-
POTHESES

This study relies on Berry’s (1997) model of
stress, coping, and acculturation which emphasizes
the psychological acculturation and adaptation as
its framework for explaining the hypothesized re-
lationships of acculturative stress (dependent vari-
able) with situational and personal-relational stres-
sors, and coping responses (independent variables)

SITUATIONAL
STRESSORS

*Working Conditions
*Living Conditions

PERSONAL RELATIONAL
STRESSORS

*Homesickness
*Language Difficulty
* Perceived Discrimination

and to potential of latter variables as predictors of
acculturative stress among migrant workers. Fig-
ure | illustrates the conceptual framework of this
study.

According to Berry (1997), psychological ac-
culturation refers to the adjustment that happens
within the individual as a result of interactions with
aspects of the new culture (Berry, 1997). The ac-
culturation experiences of migrant workers create
life events that place considerable demands on
them. These life events may be situational stres-
sors (e.g., harsh working conditions, substandard
living conditions) or personal-relational stressors
(¢.g., problems with homesickness, communica-
tion/language, and perceived discrimination). These
stressors can either seriously undermine their
chances of a successtul acculturation or become
life — enhancing opportunities. The impact of these
stressors is determined by the individual’s accu-
rate appraisal of the degree of difficulty of these
stressors and the effectiveness of their coping re-
sponses. Moreover, migrant workers who judge
their acculturative stressors as manageable are
likely to have low levels of acculturative stress,
employ approach coping responses effectively, and
experience acculturation as a life - enhancing op-
portunity. Migrant workers may be successful at
their attempts at gaining insight about their stress-
ful situation (logical analysis) or positively
reframing their perception of their stresstul situa-
tion (positive reappraisal). In addition, they may
be effective in implementing useful plans to man-

APPROACH COPING

*Logical Analysis
*Positive Reappraisal
*Problem-Solving
*Seeking Support

AVOIDANCE COPING

*Cognitive Avoidance
* Acceptance
*Seeking Rewards
*Emotional Discharge

Figure 1: Conceptual Framework
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age their problems or in obtaining helpful advice
from significant others and professionals. On the
other hand, migrant workers who appraise their
stressors as overwhelming are likely to suffer from
moderate to high levels of acculturative stress,
employ avoidance coping responses that are inet-
fective in minimizing stress. and experience accul-
turation as detrimental to their health and wellbeing.
Migrant workers may resort by avoiding thinking
about the stressful situation (cognitive avoidance)
and accepting their powerless over the situation
(acceptance or resignation). Migrant workers may
likewise vent their emotions by yelling or shouting
(emotional discharge) or seeking alternative
sources of pleasure (seeking alternative rewards).

Based on this framework, the following hypoth-
eses are made:

H1: High frequency of situational stressors pre-
dicts high levels of acculturative stress. When mi-
grant workers have more situational stressors, their
levels of acculturative stress are high.

H2: High frequency of personal-relational
stressors predicts high levels of acculturative stress.
When migrant workers have more personal-rela-
tional stressors, their acculturative stress levels are
high.

H3: Approach coping responses predict low
levels of acculturative stress. When migrant work-
ers use approach coping responses, their
acculturative stress levels are low.

H4: Avoidance coping responses predict high
levels of acculturative stress. When migrant work-
ers use avoidance coping responses, their
acculturative stress levels are high.

METHODOLOGY

This study employed a descriptive-correlational
design to determine (a) acculturation-related stres-
sors, (b) levels of acculturative stress, (¢) coping
responses, and (d) predictors of acculturative stress
among Burmese women migrant workers in Thai-
land.

Participants

There were 57 Burmese women migrant work-
ers with the following demographic characteris-
tics: (a) living in Thailand at the time of study; (b)
from 18 to 38 years old (M=28.8, SD=4.4): (c)

single or unmarried; (d) working as domestic helper
(72%) or in a clothing or plastic factory (28%);
and (d) documented workers possessing valid work
permit and other required legal documents. The
participants were limited to (a) female Burmese
workers because studies (e.g.. Fujita et al., 2010)
noted that there may be gender-based difterences
in the living and working conditions of migrant
workers; and (b) single or unmarried women work-
ers because family support has been demonstrated
to be associated with acculturative stress and de-
pression (Jon. 1998). Considering the lack of in-
formation concerning accurate population size and
the subsequent lack of opportunity to conduct
probability sampling, the participants should be
considered as the population of Burmese women
migrant workers and caution should be exercised
in the interpretation and generalization of findings.

Instruments

The measures used were the Culture Shock
Questionnaire (Mumford, 1998), Coping Re-
sponses Inventory (Moos, 1993), and a checklist
to identify acculturative stressors and to gather de-
mographic information from participants. All these
measures were translated into Burmese and then
back translated into its original English form by
two college graduates with comparable compe-
tency in English and Burmese languages.

Acculturative stressors were identified using a
checklist of situational and personal-relational
stressors. Situational stressors include problems
with working and living conditions. Personal-rela-
tional stressors are problems with homesickness,
language or communication, and perceived dis-
crimination. Inclusion of these stressors in the
checklist is based on studies which identified such
factors as resulting from cross-cultural encounters
(e.g., Fuji et al., 2010; Snodgrass, 2007). Partici-
pants were asked to tick under the yes column if
they are presently experiencing a given stressor.
Participants were likewise encouraged to provide
a brief explanation of their daily life situation where
the stressor was felt by including this in the in-
struction and providing space in the checklist to
write down their explanation. The total frequency
of yes answers reflects the acculturative stressors
experienced by participants.

Acculturative stress was measured using the
Culture Shock Questionnaire (Mumford, 1998)



which is a 7-item Likert scale. The items of the
questionnaire were derived directly from the six
aspects of culture shock as delineated by Taft
(1977) which are as follows: (a) Strain due to et-
fort required to make necessary psychological ad-
aptation; (b) A sense of loss and feelings of depri-
vation in regard to friends, status, profession, and
possession; (¢) Being rejected by and/or rejecting
the members of the new culture; (d) Confusion in
role, role expectations, values, feelings, and self-
identity; (e) Surprise, anxiety, disgust, and indig-
nation after becoming aware of cultural differences;
and (1) Feelings of impotence due to not being able
to cope with the new environment. Each item is
worded in question form (e.g., “Do you feel gen-
erally accepted by the local people?”) and rated
using a 3-point response format that ranges from
“0 = not at all” to “2=most of the time”. Total
scores range from 0 to 14. High total scores sug-
gest high levels of culture shock. Specifically,
scores from 0 to 4 suggest low levels, scores from
5 to 9 suggest moderate levels, and scores from
10 to 14 suggest high levels of culture shock. The
instrument is a valid measure of acculturative stress
as it accurately ditferentiated the degrees of cul-
ture shock across persons experiencing accultura-
tion as shown by significant correlation between
Culture Distance Index which was .50 with core
culture shock items and .58 with interpersonal
stress items. The Cronbach’s alpha for the sample
used in this study is .71. :

Coping responses were measured using the
Coping Resources Inventory - Adult Form (Moos,
1993) which is a 48-item Likert measure of eight
different types of coping responses to stressful life
circumstances based on focus (approach versus
avoidance) and method (cognitive and behavioral).
Approach Coping is defined by: (a) Logical Analy-
sis which involves gaining insight on a stressor;
(b) Positive Reappraisal which requires positively
reframing perception of a stressor; (¢) Seeking
Guidance which entails obtaining support from sig-
nificant others and advice from professionals, and
(d) Problem Solving which pertains to goal-set-
ting and implementing plans to solve the problem.
The second set of four scales measures Cognitive
Avoidance Coping which include responses such
as Cognitive Avoidance which refers to avoiding
thinking about the stressor and Acceptance or Res-
ignation which involves accepting that one has no
control over the stressor. The Behavioral Avoid-
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ance Coping is composed of responses such as
Seeking Alternative Rewards which is engaging in
alternative pleasurable activities and Emotional
Discharge which involves letting off steam by
shouting or taking it out on people. Each item is
worded in a sentence form (e.g., | think of difter-
ent ways to deal with the problem) and scored us-
ing a 4-point response format which ranges from
“0=not at all” to “*3=fairly often”. Raw scores are
converted to standard scores where scores of 45
and below are interpreted as below average use of
coping response, and scores of 55 and above as
above average. The eight indices of coping re-
sponses are moderately and positively correlated
(average rs=.29 for men and .25 for women) and
are stable over time among both men and women
(average rs= .45, and .43. respectively for the eight
indices). The Cronbach’s alpha for the sample used
in this study is .78.

Procedures

Owing to the difficulty of gathering Burmese
women migrant workers, some of whom disclosed
their caution in interpersonal interactions as such
may inadvertently lead to legal problems and sub-
sequent deportation, it was not possible to con-
duct systematic sampling. Thus, it was deemed
essential to solicit the assistance of two individu-
als who were known to the researchers and were
likely to be perceived as trustworthy by migrant
workers. These two individuals who served as re-
search assistants for recruiting participants were
(a) a Burmese female long-time resident of Thai-
land by virtue of marriage to a Thai national and
who had been working as an aide for processing
legal documents of Burmese migrant workers; and
(b) a well-esteemed Buddhist monk at a temple in
Bangkok who generously volunteered his help. In
order to gather research participants, the monk who
was fluent in Burmese stayed for 8 hours at the
temple on weekends (Saturday and Sunday) when
migrant workers typically come to the temple to
worship. An orientation was provided to the re-
search assistants to ensure understanding of the
purpose of the study and the measures used, and
uniformity of instructions to solicit research par-
ticipation. Participants were gathered by purpo-
sive sampling of persons whom the two research
assistants came in contact within the duration of
the three-month data gathering period which ran



from September to November, 2010 in Bangkok,
Thailand.

Analysis ot data on acculturative stressors was
done by recording the frequency of the stressors
that were endorsed by participants. It should be
noted that some participants indicated more than
one stressor. Scores for acculturative stress and
coping responses scores were obtained following
the scoring and interpretation requirements of their
corresponding measures. Descriptive statistics
(means and standard deviations) were obtained and
used to describe the levels of acculturative stress
and self-esteem. and to identify the degree of reli-
ance on specitic coping responses. Multiple Re-
gression was used to determine whether stressors
and coping responses are significant predictors of
acculturative stress. Hypotheses on prediction were
tested using .05 level of confidence. Statistical
analyses were accomplished using the Statistical
Package in Social Sciences (SPSS, version 17). -

RESULTS

Burmese women migrant workers reported
both situational and personal stressors which they
associated with their acculturation experience in
Thailand. As shown in Table 1, harsh working con-
ditions (33.3%) were the most frequently reported
stressors whereas perceived discrimination (15.3%)
and harassment by police and immigration officers
(15.3%) were the least reported stressors. Over-
all, Burmese women migrant workers reported
more situational stressors (52.7%) than personal-
situational stressors.

As shown in Table 2, both situational (r=.36.
p. <.01) and personal-relational (r=.50, p. <.01)
stressors have a significant positive relationship
with high levels of acculturative stress (M=11.4,
SD=1.76). These findings show that high frequency
of reported situational and personal-relational stres-
sors significantly contributes to high levels of
acculturative stress among Burmese women mi-
grant workers.

To evaluate whether both situational and per-
sonal-relational stressors were necessary to pre-
dict acculturative stress, a stepwise multiple re-
gression was conducted with the results shown in
Table 3. At step 1 of the analysis, personal-rela-
tional stressor entered into the regression equa-
tion and was significantly related to acculturative
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stress (F [1. 55] = 18.51, p. <.01). The multiple
correlation coefficient was .50, indicating that 25%
of the variance of acculturative stress could be
accounted for by personal-relational stressor. At
step 2, situational stressor entered into the equa-
tion and was significantly related to acculturative
stress (F [1, 54] = 16.97, p. < .01). The multiple
correlation coefficient was .65, indicating that situ-
ational stressor further explained 17% of the total
43% variance of acculturative stress that could be
accounted for by personal-relational and situational
stressors taken together. These results provide sup-
port for Hypotheses 1 and 2 that situational and
personal-relational stressors are significant predic-
tors of acculturative stress.

As shown in Table 2, Burmese women migrant
workers reported above average use of approach
coping responses such as logical analysis
(M=56.49, SD=8.45), positive reappraisal
(M=62.04, SD=5.46), seeking guidance (M=62.77,
SD=8.56), and problem solving (M=61.11,
SD=10.68). They also reported above average use
of avoidance coping responses such as cognitive
avoidance (M=59.74, SD=8.99) and seeking al-
ternative rewards (M=60.81, SD=7.17), and be-
low average use of acceptance/resignation
(M=35.70, SD=5.34) and emotional discharge
(M=35.72, SD=5.24).

Acceptance/resignation (r=.78, p. <.01) and
emotional discharge (r=.63, p. <.01) which are
avoidance coping responses have a significant nega-
tive relationship with high levels of acculturative
stress (M=11.4, SD=1.76) as shown in Table 1.
These results indicate that below average use of
the avoidance coping responses of acceptance/res-
ignation and emotional discharge contributes to
high levels of acculturative stress.

To evaluate whether both acceptance/resigna-
tion and emotional discharge were necessary to pre-
dict acculturative stress, a stepwise multiple re-
gression was conducted with the results shown in
Table 4. At step 1 of the analysis, acceptance/res-
ignation entered into the regression equation and
was significantly related to acculturative stress (F
[1,55]=284.14, p. <.01). The multiple correlation
coefficient was .78, indicating that 61% of the vari-
ance of acculturative stress could be accounted for
by the avoidance coping response of acceptance/
resignation. At step 2, emotional discharge entered
into the equation and was significantly related to
acculturative stress (F [1, 54] = 8.24, p. < .01).



Table 1: Frequency and Percentage of Stressors Reported by Participants

Stressors Description f %

Situational Harsh working conditions 24 33.3
Difficult living conditions 14 19.4

Personal-Relational Communication/language problems 12 16.7
Perceived discrimination 11 15.3
Harassment by police and immigration officers 11 153

Table 2: Mean, Standard Deviation, and Correlation with Acculturative Stress

Variable M: SD r

Situational Stressors 0.67 0.48 36*
Personal-Relational Stressors 0.60 0.49 S50*
Acculturative Stress 11.19 1.76 1.0
Approach Coping - Logical Analysis 56.49 8.45 18
Approach Coping - Positive Reappraisal 62.04 5.46 15
Approach Coping - Seeking Guidance 62.77 8.56 .07
Approach Coping - Problem-Solving 61.11 10.68 .08
Avoidance Coping - Cognitive Avoidance 59.74 8.99 .01
Avoidance Coping - Acceptance 35.70 5.34 -.78*
Avoidance Coping - Emotional Discharge 35.72 5.24 -.63*
Avoidance Coping - Seeking Alternative Rewards 60.81 7.17 .14

Note: Stressor scores of 0=stressor is not present, 1=stressor is present. Acculturative Stress
scores of 0-4=low, 5-9=moderate, 10-4=high. Coping scores of 44-54=average use of coping response.

an=57.

*p <.01.
Table 3: Stepwise Multiple Regression of Stressors as Significant Predictors of Acculturative

Stress

Predictor/Stressors R R* E Ba SEb t
Personal-Relational .50 25 18.51* 1.97 37 5.36*
Situational .65 .43 16.97* 1.58 38 4.12%*

a value of constant for regression equation =8.96.

*p. <.0l.
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The multiple correlation coefticient was .81, indi-
cating that emotional discharge further explained
4% of the total 65% variance of acculturative stress
that could be accounted for by acceptance/resig-
nation and emotional discharge taken together.
These results provide support for Hypothesis 4 that
avoidance coping responses predict high levels of
acculturative stress. Hypothesis 3, however, is not
supported by the findings which showed that ap-
proach coping responses are not significant pre-
dictors of acculturative stress.

DISCUSSION AND CONCLUSION

This study has shed light on the acculturation
experience of Burmese women migrant workers
in Thailand. These women migrant workers who
were employed as factory workers and domestic
helpers described their situational and personal-
relational stressors which contributed significantly
to and predicted their high levels of acculturative
stress. Moreover, they reported above average use
of approach coping responses such as logical analy-
sis, positive reappraisal, seeking guidance, and
problem-solving in their unsuccessful attempts to
minimize their acculturative stress levels. They also
reported above average use of avoidance coping
responses such as cognitive avoidance and seek-
ing alternative rewards which also did not reduce
their acculturative stress levels. However, their
below average use of the avoidance coping re-
sponses of acceptance/resignation and emotional
discharged significantly predicted their high levels
of stress.

Burmese women migrant workers described
the situational stressors they were experiencing as
harsh working conditions characterized by long
hours, low wage, and no provision for sick days,
holidays, and health care. Substandard living con-
ditions which were marked by crowded and dirty
living spaces with inadequate ventilation, frequent
illness with very little access to adequate health

care, lack of resources (time and money) for so-
cialization and for visit to temples for worship.
Personal-relational stressors were identified as
homesickness, communication problems from lack
of proficiency in the Thai language, perceived dis-
crimination (e.g., subjective feeling that one is
looked down upon for doing work that may be
considered dirty, dangerous, or demeaning) and
harassment from police and immigration officers
(e.g., having to pay large sums of money when
confronted about living in Thailand despite having
legal work documents). These findings resonate
with observations from previous studies that mi-
grant workers have to endure poor working and
living conditions as they strive to adapt to their
new culture (Fujita et al., 2010; Neto, 2002) and
to meet the host country’s requirements for indi-
viduals with migrant worker status (Karen Human
Rights Group, 2010; Mejia & McCarthy, 2010).
Perceived discrimination which was a commonly
reported stressor among Burmese women migrant
workers was likewise reported in previous studies
(Faur, 2008; Sandhu & Asrabadi, 1994) on the
exacerbating influence of this stressor on migra-
tion experience. It is most unfortunate that these
women migrant workers who contribute to the
economy and culture of the host country have suf-
fered from perceived discrimination which negates
previous findings that migrants are more likely to
feel acceptance as compared to refugees who may
suffer from perceived discrimination and rejection
because of the tendency of people from their host
country to see them a drain to the country’s re-
sources (Steiner, 2009; Williams & Berry, 199).
Other stressors related health and socialization
needs can be attributed to various subjective ex-
periences of culture shock (Berry, 1997; Organista,
Organista, & Kurasaki, 2003).

The findings further demonstrated that Bur-
mese women migrant workers suffered from high
levels of acculturative stress. They described their
condition as characterized by feelings of shock or
disgust with aspects of the host culture (Kim &

Table 4: Stepwise Multiple Regression of Coping Responses as Significant Predictors of
Acculturative Stress

Predictor/Coping R R2 F Ba SEb t
Acceptance/Resignation 78 .61 84.14* -.203 032 -6.34*
Emotional Discharge 81 .65 8.24* -.094 .033 -2.87%

avalue of constant for regression equation = 21.79.

*p. <.01.
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Omizo, 2005); feelings of lack of acceptance from
others (Faur, 2008; Horn, 2008; Kiang et al., 2010);
homesickness (Choi, Miller, & Wilbur, 2009; Mui
& Kang, 2006; Sedikides et al., 2009), helpless-
ness, and wish to escape from the current situation
(Sandhu & Asrabadi, 1994); strain from the press-
ing demands to adjust quickly and adequately to
the new situation, and subsequent confusion about
roles and identity (Heberle, 2010). It is worth
mentioning that although the self-reported culture
shock experience of the Burmese women migrant
workers were accompanied by symptoms of mal-
adjustment, acculturative stress is considered a
normal human response to an alien cultural envi-
ronment, which can be disabling in some individu-
als (Berry, 2006; Mumford, 1998; Rudmin, 2009).
In the absence of information on the length of stay
in the host country which is an obvious limitation
of'this study, the high levels of acculturative stress
that were reported by Burmese women migrant
workers may be related to the length of time that
they had been exposed to acculturative stressors.
Given that acculturative stress is conceptualized
in literature as following the “U” curve in the clas-
sic description of positive adaptation in relation
time (Berry, 1997), this could mean that low lev-
els of acculturative stress may be experienced in
the early phase of adaptation which is followed by
an escalation of stress in the middle phase, and fi-
nally culminating in more positive long-term ad-
aptation. It could be that these women migrant
workers are currently in the middle phase of the
“U” curve of positive adaptation so distress from
high levels of acculturative stress is an expected
experience which would eventually lead to effec-
tive coping and positive long-term adaptation.
Efforts to cope with the experience of
acculturative stress have been demonstrated by
Burmese women migrant workers who used both
approach and avoidance coping responses to man-
age acculturative stress. In their attempts to buffer
the distress from acculturation, Burmese women
used approach coping responses where they tried
to use reason to understand their stressors (logical
analysis), reframe their perception about the stres-
sors (positive reappraisal), seek guidance from
others (seeking guidance), and carried out plans
to solve their problems (problem-solving). How-
ever, their above average reliance on approach
coping responses did not atfect their high levels of
acculturative stress. This finding contradicts ex-
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isting literature on the effectiveness of approach
coping in managing stress (e.g.. Jeong, 2009;
Rohde, 2010; Torres, 2010) and suggests that this
type of coping may not be suitable for the situ-
ational and personal-relational stressors that these
migrant workers were trying to manage. Akram
(2013) noted that avoidance coping was preferred
by women patients who were experiencing stress
from serious health issues over approach coping.
Serious health concerns as a stressor created {rus-
tration and powerlessness among women patients
so that keeping their minds off the problem and
venting out negative emotions to friends, family,
and health specialists provided them with the much
needed desired break worries over their illness. This
may be true in the present study in that Burmese
migrant workers may not have experienced relief
from stress despite their active use of approach
coping responses. Furthermore, some women mi-
grant workers in this study mentioned the lack of
opportunity for socialization and prayer or wor-
ship as personal-social stressors. This may suggest
when these needs are met, they could serve as re-
source-based and culture-sensitive coping strate-
gies that are based on social support (Poyrazli,
2004; Torres & Rollock, 2004) and creative, mean-
ing-focused. and existential (Wong, 2006).
Above average dependence on avoidance cop-
ing responses were also expressed by Burmese
women migrant workers. They attempted to man-
age their stressors by avoiding thinking about their
problematic situation (cognitive avoidance) and
found ways to distract themselves with pleasur-
able activities (seeking alternative rewards) but
these avoidance coping responses had no eftect on
the high levels of acculturative stress that they ex-
perienced. However, below average use of avoid-
ance coping response of acceptance/resignation and
emotional discharge contributed to maintaining
their high levels of acculturative stress. Burmese
women migrant workers rarely resorted to recog-
nizing that they stressors were overwhelming and
accepting that they were powerless over their situ-
ation (acceptance/resignation). They also rarely
engaged expressing their emotions in the face of
situations that triggered their anger and frustra-
tion (emotional discharge). Below average reliance
on avoidance coping responses has sustained the
high levels of stress and strain that Burmese women
migrant workers suffer from as a result of having
to adjust to the culture of their host country. Con-



versely, when these avoidance coping responses
are more often resorted to wholeheartedly by ac-
cepting difficult situations and expressing frustra-
tions, then acculturative stress can be managed
adequately. This finding clearly shows the useful-
ness of avoidance coping responses in managing
acculturative stress which affirms previous studies
that pointed to their self-protective function
{Akram, 2006; Carver, 1989; Jiben & Khalid, 2010;
Lemogne et al., 2009). A closer look at how the
approach and avoidance coping responses have
influenced the levels ot acculturative stress of
women migrant workers in this study could like-
wise imply that a dynamic combination of these
approaches in managing this type of stress may be
potentially useful as shown in previous studies
(Crocketetal., 2007; Folkman, 1997; Jeong, 2009;
Jibeen & Khalid, 2010; Torres & Rollock, 2004;
Vergara et al., 2010; Yuen, 2008).

Although the findings of this study contributed
to the understanding of the acculturation experi-
ence of Burmese female migrant workers in Thai-
land, there are several limitations which suggest
that these findings should be viewed with caution.
The small number of participants considerably re-
stricted the generalizability of the results. More-
over, the wide age range of participants suggests a
lack of homogeneity in the experiences and de-
mands of daily living. Reliance on measures of vari-
ables that were developed for non-Asian partici-
pants coupled with the use of English-Burmese
translation may have reduced the accuracy of re-
porting of the experiences of participants. Finally.
the absence of pretest measures of length of stay
in the host country, pre-existing stress, anxiety.
depression, and other alarming life events (e.g., ill-
ness or death of a loved one) may have com-
pounded the participants’ experience of
acculturative stress.

Future research can consider exploring factors
that may serve as competing hypotheses in explain-
ing the acculturation experience of migrant work-
ers. Factors such as the migrant workers’ pre-mi-
gration circumstances, attitude toward and length
of stay in host country, education, ethnicity, gen-
der, marital status, and status of mental health can
contribute to establishing a clear and accurate rep-
resentation of the acculturation experience of mi-
grant workers. The conduct of qualitative studies
to allow for an in-depth exploration of the phe-
nomenological experiences of this special popula-
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tion can yield valuable information for establish-
ing constructs, building theories. and developing
instruments that can authentically capture the re-
ality of migrant workers. Longitudinal studies can
demonstrate the pattern of acculturation and ad-
aptation among migrant workers, and identify the
development and function of a range of coping
responses over time. Counseling process and out-
come studies to examine suitable therapeutic ap-
proaches for managing acculturation can equip
mental health professionals with effective tech-
niques for empowering migrant workers with a
wide repertoire of appropriate and efficacious cop-
ing responses. Finally, the results of this study can
encourage governments and socio-civic organiza-
tions to galvanize their efforts in establishing and
implementing regulations and mechanisms that can
effectively protect the rights, welfare, and wellbeing
of migrant workers. Migrant workers’ persever-
ing commitment of talents. strength, and life make
them valuable contributors to the economic devel-
opment of their host countries.

References

Abbasian, F.. & Sharifi, S. (2013). The relation-
ship between culture shock and socio-linguis-
tic shock: A case study of non-Persian speak-
ing learners. Open Journal of Social Science
Research, 1(6), 154-159. doi: 10.1266/
0jssr.09.07.2013.

Amnesty International. (June, 2005). Thailand:
The plight of Burmese migrant workers. Re-
trieved December 16, 2010, from http://
www.amrc.org.hk/taxonomy/term/list/89

Akram, F., & Mahmood, K. (2006). Gender dif-
ferences in coping strategies and life satisfac-
tion among cardiac patients. /nterdisciplinary
Journal of Contemporary Research in Busi-
ness, 5(2), 537-552.

Aragona, M., Pucci, D., Mazzetti, M., Maisano,
B., & Geraci, S. (2013). Traumatic events,
post-migration ditficulties and post-traumatic
symptoms in first-generation immigrants. Ann
1" Inta Sanita 2013, 49(2), 169-175. doi:
10.4415/ANN_13 02 08

Berry, J. W. (1997). Immigration, acculturation,
and adaptation. Applied Psychology, 46, 5-68.

Berry, J. W. (2005). Living successfully in two
cultures. International Journal of Cultural Re-



lations, 29, 697-712.

Berry, J. W. (2006). Contexts of acculturation. In
D. L. Sam, and J. W. Berry (Eds), Handbook
of acculturation psychology (pp.27-42). New
York, NY: Cambridge University Press.

Bhugra, D. (2004). Migration, distress, and cul-
tural identity. British Medical Bulletin, 69, 129-
141. doi:10.1093/bmb/1dh007.

Cavazos-Rehg, P. A., & DeLucia-Waack, J. L.
(2009). Education, ethnic identity, and accul-
turation as predictors of self-esteem in Latino
adolescents. Journal of Counseling and De-
velopment, 87, 47-87.

Choi, J. W., Miller, A.. & Wilbur, J. (2009). Accul-
turation and depressive symptoms in Korean
immigrant women. /mmigrant Minority
Health, 11, 13-19.

Crockett, L. J., Iturbide, M.I., Stone, R.A.,
McGinley, M., Rafaelli, M., & Carlo, G. (2007).

Acculturative stress, social support, and coping:
Relations to psychological adjustment among
Mexican-American college students. Cultural
Diversity and Ethnic Minority Psychology, 13,
347-355.

Devylder, J., Oh, H, Yang, L. H., Cabassa, L. J.,
Chen, F. P., & Lukens, E. P. (2013).

Acculturative stress and psychotic-like experiences
among Asian and Latino immigrants to the
United States. Schizophrenia Research, 1, 223-
228. doi: 10.1016/j.schres.2013.07.040.

Faur, A. (2008). A qualitative analysis of cultural
discrimination stress. Dissertation Abstracts
International: The Sciences and Engineering,
69, 674.

Fuertes, J. N., & Westbrook, F. D. (1996). Using
the Social, Attitudinal, Familial, and Environ-
mental (S. A. F. E.) Acculturation Stress Scale
to assess the adjustment needs of Hispanic col-
lege students. 29, 67-76.

Folkman, S. (1984). Personal control and stress
and coping processes: A theoreticalanalysis.
Journal of Personality and Social Psychology,
46(4), 839-852.

Folkman, S. (1997). Positive psychological states
and coping with severe stress. Social Science
and Medicine, 45, 1207-1221.

Fujita, K., Endo, T., Okamoto, 1., Nakanishi, Y.,
& Yamada, M. (2010). Myanmar migrant la-
borers in Ranong, Thailand. Japan: Institute
ot Developing Economies, Japan External
Trade Organization.

Greenland, K., & Brown, R. (2005). Accultura-
tion and contact in Japanese students studying

in the United Kingdom. Journal of Social Psychol-
ogy. 145, 373-389.

Heberle, K. (2010). Tsuraikeredomo ganbaru:
Japanese women’s journey through accultura-
tion. Dissertation Abstracts International: Hu-
manities and Social Sciences, 70, 3638.

Horn, K. A. (2008). The relationship between
acculturative stress, perceived discrimination,
coping, and multiculturalism in academic en-
vironments: A study among international stu-
dents. Dissertation Abstracts International: The
Sciences and Engineering, 68, 6965.

Hovey, J. D., & Magaiia, C. G. (2002). Exploring
the mental health of Mexican migrant
farmworker women in the Midwest: Psycho-
social predictors of psychological distress and
suggestions for prevention and treatment. Jour-
nal of Psychology: Interdisciplinary and Ap-
plied, 136, 493-513.

Hovey, J. D., & Magana. C. G. (2003). Suicide
risk factors among Mexican migrant
farmworkers women in the midwest United
States. Archives of Suicide Research, 7, 107-
121.

International Organization for Migrants. (2013).
Facts and figures. Retrieved August 8, 2013,
from http://www.iom.sk/en/about-migration/
facts-figures

Jeong, J. Y. (2009). Cultural coping as moderator
between stress and psychosomatic illness in
Asian Americans. Dissertation Abstracts Inter-
national: The Sciences and Engineering, 69,
5781.

Jibeen, T., & Khalid, R. (2010). Predictors of psy-
chological well being of Pakistani immigrants
in Toronto, Canada. International Journal of
Intercultural Relations, 34, 452-464.

Jon, S. H. (1998). Consequences of acculturative
stress and social support on depression among
adult Korean immigrants. Dissertation Ab-
stracts International: The Sciences and Engi-
neering, 58, 3558.

Karen Human Rights Group (February, 2010).
Abuse between borders: Vulnerability of Bur-
mese workers deported from Thailand. Re-
trieved March 10, 2011, from http://www.khrg.
org/khrg2010/khrg10f1.htm]

Kiang, L., Grywacz, J. G., Marin, A. J., Arcury, T.
A., & Quandt, S. A. (2010). Mental health in



immigrants from non-traditional receiving sites.
Cultural Diversity and Ethnic Minority Psy-
chology, 16, 386-394.

Kim, B. S., & Omizo, M. M. (2005). Asian and
European American cultural values, collective
self-esteem, acculturative stress, cognitive flex-
ibility, and general self-efficacy among Asian
American college students. Journal of Coun-
seling Psychology, 3, 412-149.

Kohlmann, C. W. (1993). Rigid and flexible modes
of coping: Related to coping style. Anxiety,
Stress, and Coping, 6, 107-123.

Kuo, B. C., & Roysircar, G. (2004). Predictors of
acculturation for Chinese adolescents in
Canada: Age of arrival, length of stay, social

class, and English reading ability. Journal of

Multicultural Counseling and Development,
32, 143-154.

Lazarus, R. S., & Folkman, S. (1984). Stress, ap-
praisal, and coping. New York, NY: Springer
Publishing.

Lemogne, C., Bergouignan, Pascale, P., Jouvent,
R., Allilaire, J.& Fosati. P. (2009).

Cognitive avoidance of intrusive memory and au-
tobiographic memory: Specificity, autonoetic
consciousness, and self-perspective. Memory,
17, 1-7

Magana C., & Hovey. J. D. (2003). Psychosocial
stressors associated with Mexican migrant
farmworkers in the midwest United States.
Journal of Immigration Health, 5(2),75-86.

Mejia, O. L., & McCarthy. C. J. (2010).
Acculturative stress, depression, and anxiety
in migrant farmwork college students of Mexi-
can heritage. International Journal of Stress
Management, 17, 1-20.

Moos, R. H. (1993). Coping responses inventory:
Professional manual. Lutz: FL: Psychological
Assessment Resources.

Mui, A. C., & Kang, S. Y. (2006). Acculturation
stress and depression among Asian immigrant
elders. Social Work, 53, 243-255.

Mumford, D. (1998). The measurement of culture
shock. Social Psychiatry, 33, 149-154.

Neto, F. (2002). Social adaptation difficulties of
adolsecents with immigrants backgrounds.
Social Behavior and Personality, 30, 335-346.

Organista, P. B., Organista, K. C., & Kurasaki, K.
(2003). The relationship between acculturation
and ethnic minority mental health. In K. Chu,
P. Organista, and G. Marin (Eds.), Accultura-

tion: Advances in theory, measurement, and
applied research (pp. 139-161). Washington,
DC, USA: American Psychological Associa-
tion.

Pan, J., Wong. D. F.,, Chan, C. L., & Joubert, L.
(2008). Meaning of life as a protective factor

of positive affect in acculturation: A resilience
framework and a cross-cultural comparison.
International Journal of Intercultural Rela-
tions, 32, 503-514.

Park, W. (2009). Acculturative stress and mental
health among Korean adolescents in the United
States. Journal of Human Behavior in the So-
cial Environment, 19, 626-634.

Paukert, A. L., Pettit, J. W., Perez, M., & Walker,
R. L. (2006). Affective and attributional fea-
tures of acculturative stress among ethnic mi-
nority college students. The Journal of Psy-
chology, 140, 405-419.

Pichai. U. (2010, February 24). Halt abuse of mi-
grant workers in Thailand. Retrieved Septem-
ber 29, 2010, from http://www.mizzima.com/
news/regional/3572-halt-abuse-of-migrant-
workers-in-thailand-hrw-.html

Poyrazli, S., Kavanaugh, P.R.. Baker. A. & Al-
Timimi, N. (2004). Social support and demo-
graphic correlates of acculturative stress in in-
ternational students. Journal of College Coun-
seling, 7, 73-82.

Rohde, D. (2010). Occupational and economic
acculturative stress, job related outcomes, and
personal resources among low-wage earning
Latinos. Dissertation Abstracts International.
The Sciences and Engineering, 71, 2084.

Rudmin, F. (2009). Constructs, measurements and
models of acculturation and acculturative
stress. International Journal of Intercultural
Relations, 33, 106-123.

Sandhu, D.S., & Asrabadi, B.R., (1994). Devel-
opment of an acculturative stress scale for in-
ternational students: Preliminary findigns. Psy-
chological Reports, 75, 435-448.

Schwartz, S. J., Unger, J. B., Zamboanga, B. L.,
& Szapocznik, J. (2010). Rethinking the con-
cept of acculturation: Implications for theory
and research. American Psychology, 65(4),
237-251. doi: 10.1037/a0019330.

Sedikides, C., Wildschut, T., Routledge, C., Arndt,
J., & Zhou, X. (2009). Buffering acculturative
stress and facilitating cultural adaptation:
Nostalgia as a psychological resource. New



York: Psychology Press.

Snodgrass, C. (2007, June 13). Burmese Migrant
Workers in Thailand. Retrieved October 22,
2010, from Burma Digest: http://burmadigest
.wordpress.com/2007/06/13/burmese-migrant-
workers-in-thailand/

Sonderegger, R., Barrett, P. M., & Creed, P. A.
(2004). Models of cultural adjustment for child
and adolescent migrants to Australia: Internal

process and situational factors. Journal of

Child and Family Studies, 13, 357-371.

Steiner, N. (2009). lnternational migration and
citizenship today. New York, NY: Routledge.

Taft, R. (1977) Coping with unfamiliar cultures.
In N. Warren (Ed). Studies in cross-cultural
psychology, Volume 1, pp. 121-153. London:
Academic Press.

Torres, L. (2010). Predicting levels of Latino de-
pression: Acculturation, acculturative stress,
and coping. Cultural Diversity and Ethnic Mi-
nority Psychology, 16, 256-263.

Torres, L., & Rollock, D. (2004). Acculturative
distress among Hispanics: The role of accul-
turation, coping, and intercultural competence.
Journal of Multicultural Counseling, 32, 155-
167.

United Nations Department of Public Information
(December, 2010). Crossing boundaries: Pro-
tecting the rights for migrant women domestic
workers. Retrieve March 10, 2011, from http:
//Iwww.un.org/wcm/content/site/dpingorela
tions/home/events/briefings/2dec2010

Vergara, M. B., Smith, N., & Keele, B. (2010).
Emotional intelligence, coping resources, and
length of stay as correlates of acculturative
stress among international university students
in Thailand. Procedia Social and Behavior Sci-
ences 5, 1498-1504.

Wei, M., Heppner, P. P., Mallen, M. J., Ku, T. K.,
Liao, Y., & Wu, T. (2007). Acculturative stress,
perfectionism, years in the United States, and
depression among Chinese international stu-
dents. Journal of Counseling Psychology, 54,
385-394

Williams, C. L., & Berry, J. W. (1991). Prelimi-
nary prevention of acculturative stress among
refugees: Application for psychological theory
and practice. American Psychologist, 46, 632-
641.

Winkelman, M. (1994). Culture shock and adap-
tation. Journal of Counseling and Develop-

40

ment, 7, 121-217.

Wong, P. T. P, Reker, G. T. & Peacock, E. (2006).
The resource-congruence model of coping and
the development of the Coping Schemas In-
ventory. In Wong, P. T. P., & Wong. L. C. J.
(Eds.), Handbook of Multicultural perspectives
on stress and coping. New York, NY: Springer.

Yakushko, O., Watson, M., & Thompson, S.
(2008). Stress and coping in the lives of recent

immigrants and refugees: Considerations for coun-
seling. International Journal for the Advance-
ment of Counseling, 30, 167-178. doi: 10.1007/
$10447-008-9054-0

Ye, J. (2005). Acculturative stress and use of the
internet among East Asian international stu-
dents in the United States. Cyber Psychology
& Behavior, 8, 154-161.

Yuen, J. P. (2008). The impact of acculturation on
the gender role development of second-gen-
eration Chinese-American women. Disserta-
tion Abstracts International: The Sciences and
Engineering, 68, 8431.

Zhou, Y., Snape, D. J., Topping, K., & Todman, J.
(2008). Theoretical models of culture shock
and adaptation in international students in
higher education. Studies in Higher Education,
33 (1), 63-75. doi: 10.1080/03075070701794
833.

About the authors:

~ Maria Belen Vergara obtained a PhD in Coun-
seling Psychology (with distinction) from De La
Salle University, Philippines. She is currently the
Counseling Psychologist and Managing Director
of Creative Genius Montessori Learning Center in
Quezon, Philippines. She can be reached at
dr.marialen@gmail.com.

Sai Han Noom graduated with a BA in Psy-
chology from Webster University (Thailand). He
currently teaches elementary English in Myanmar.
He can be reached at harnoom@gmail.com.



